
Expert international gender and policing 
advisors delivering bespoke solutions for:

Project Management and assessment to develop 
existing police and security institutions; 

Design and delivery of police training including 
doctrine development and implementation. 

Gender Capacity Building;

Gender Responsive Policing;

Training for women working in the police and  
security sectors;

Establishing proactive networks in a police,  
law enforcement and security setting;



Services:

A
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 d
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;
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;
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;
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olice &

 security 
setting

;

Force International 
w

orks throug
hout the 
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orld
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The com
p
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as 
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ed

 by Jane 
Tow

nsley w
ho has 30

 
years’ exp

erience in the 
p

olicing
 environm

ent 
and

 has ad
vised

 and
 

led
 various p

olicing
 

p
rojects in the U

K
 and

 
internationally.

A
 form

er p
olice offi

cer 
for 27 years Jane retired

 
at the rank of C

hief 
Insp

ector, and
, throug
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Force International now

 
ad

vises on a rang
e of 

p
olicing

 issues includ
ing
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er 

m
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p
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“In A
ug

ust 20
15 Jane 
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 as P
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ent 

of the International 
A
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om

en 
P
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 since 20

0
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e of international 
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ent 
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N
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en C
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urop
e 

(C
SE

E
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end
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erts.
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For further information or to discuss your specific needs please contact:

Force International Ltd 
P.O. Box 178 
Castleford, WF10 9BP. UK 

+44 (0)7804481865

info@forceinternational.co.uk 

www.forceinternational.co.uk 

 @jane_townsley

 Jane Townsley

Gender Analysis – studying differences 
in conditions, needs, representation, 
accessibility of resources and 
development, control of resources, 
decision making power between women 
and men, based on gender roles assigned 
to them.

Gender Planning and Capacity Building 
– active approach to planning that uses 
gender as the key variable and criteria, 
and that strives explicitly to include the 
gender dimension into policies/actions 
and infrastructure development.

Gender Mainstreaming – systematic 
inclusion of specific positions, priorities 
and needs of women and men into all 
policies aimed at promoting equality and 
the modification of all general policies and 
measures, especially for the purpose of 
achieving equality.

Service Delivery – ensuring the delivery 
of  services by security institutions meet 
the vision, mission and strategic aims 
of the organisation, providing efficient 
and effective responses to the needs of 
communities and key stakeholders.

We also offer project management and 
assessments in relation to:


